EQUAL OPPORTUNITIES 


Can YOU answer the following questions honestly, putting aside all 
irrelevant considerations of personal responsibilities, sentimentality, sex 
and tradition? 


DO YOU THINK 


That the proper training of infants is essential to good education? 


That the proper education of girls is of the same importance as the proper 
education of boys? 


That assistant teachers and head teachers should be appointed solely on 
the educational grounds of their fitness in ability, character and 
qualifications ? 


DO YOU REALISE 


That in March, 1937, there were in the schools 2,534,374 girls and 2,589,116 
boys? 


That there were 48,405 MEN TEACHERS, of whom 12,669 were head teachers? 
i.e., about 26 per cent. of men obtain headships? 


That there were 119,609 WOMEN TEACHERS, of whom 16,679 were head 
teachers, i.e., about 14 per cent. of the women obtain headships? 


That of these 12,669 MEN head teachers, 
approximately 3.6 per cent. have Grade O schools. 
te BAR.» 3 F » Grade I. schools. 
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That of the 16,679 WOMEN head teachers 
approximately 22.5 per cent. have Grade O schools. 
ret sl SIR a ,, Grade I. schools. 
ie vi ae «! ,, Grade II. and upwards? 


That, as re-organisation is tending to reduce the number of separate girls’ 
and infants’ departments, and 77 per cent. of the mixed departments 
of Grade II. upwards go to men, the percentage of women who 
obtain headships of schools of Grade I]. upwards is likely to decrease ? 


ARE YOU CONTENT | 


That cones teachers have 28 more headships since 1932, and women teachers 
have 894 fewer? 


That mixed departments have 9,627 headmasters and 7,441 headmistresses, 
although there are about twice as many certificated women as certifi- 
cated men in the profession? 


That of these 9,627 men 67 per cent. have schools of Grade II. upwards: 
whereas of the 7,441 women 74 per cent. have schools of Grade O 
or (es under 00 


That 77 per cent. of mixed departments over 100 (Grade II. upwards) have 
headmasters, while 63 per cent. of mixed departments under 100 have 
headmistresses ? 


That of 1,100 senior mixed departments (a unit which is on the increase) 1,081 
have headmasters and only 19 have headmistresses? 


DO YOU REALLY BELIEVE 


That 26 out of every 100 men deserve headships and only 14 out of every 
100 women? 


That headships for women in mixed schools should be so largely restricted 


to Grade 0 and Grade I? 
That no woman can manage boys? 
That—presumable corollary—all men can manage girls? 


That the education of younger children is of less importance than the 
education of older children? 


That no man can work under a woman? 


That administrative ability is a question of sex? 


If you have answered these questions, thinking not of your own posi- 
tion, nor of your friends, men or women, but only of the best interests of 
the children in your schools, perhaps you will understand why the National 
Union of Women Teachers works for 


EQUAL OPPORTUNITIES. 


We do not work in the N.U.T. because: 

Opposition to equal opportunities is based partly on the traditional 
feeling of men’s superiority, but added to this is the undoubted fact that 
every post of responsibility held by a woman means one fewer for men. 





Although the feeling is not universal among men teachers, it is un- 
doubtedly present in the large majority, and it is this which makes it 
Absolutely Futile 
to expect any union which includes men as well as women, especially 
when the machinery is in the hands of men to a great extent, to help 
women to obtain their fair share, not only of headships, but of directorships 
of education, inspectorships of schools, and any other posts of honour or 
of profit which are now open to men teachers. 


Can it be expected that, in the present stage of the world’s development, 
a majority of men could be found in any organisation to insist, for example, 
that if a man and a woman were eligible for a certain position, the woman 
being the better qualified, the post should be given to the woman? The 
men do not so insist, and this is why progressive women cannot depend 
on a mixed organisation, but must have their own. 


For the sake of the women before you who worked for the chances you 


have had; 
For the sake of your own generation who are struggling towards economic 
freedom; 


For the sake of the girls in your schools who deserve the chance to make 
something worth-while of their lives; 


For the sake of the boys in your schools who will find life easier when 
they are men, if women can share their opportunities and 
their responsibilities ; 


For the sake of your country which cannot afford to throw away in great 
measure the potential worth of more than half the population; 


For the sake of all the nations who are feeling their way towards a saner, 
more stable, more equitable civilisation, 


You, too, should be working for 
EQUAL OPPORTUNITIES 
through 
The National Union of Women Teachers. 


Particulars may be obtained from 


THE GENERAL SECRETARY, 41 Cromwett Roap, LONDON, S.W.7. 





NATIONAL UNION OF WOMEN TEACHERS. 


SUBSCRIPTION, 


Annual Subscription: £t per member to General Fund (including Legal Aid, Susten- 
tation and “The Woman Teacher”) plus Local Subscription. 

New Members admitted at any time on payment of proportionate subscription (this 
not to apply to lapsed members). 

Newly Certificated Teachers enrolled without payment of subscription until after the 
first of the month following the date of appointment to a school. 

Pupil Teachers, Student Teachers and Students in Training Colleges, admitted to 
Student Membership without payment of subscription. ; 

No member of the N.U.W.T. shall be a member of the N.U.T. 








roy 


LEGAL DEPARTMENT. 


All members of the N.U.W.T. are eligible for advice and help on professional questions. 


MUTUAL AID FUND. 


Minimum Annual Subscription, 6/-. 


Financial assistance is given to subscribers and their dependants, hospital treatment 
(in a private ward) may be obtained and specialists may be consulted at reduced fees. 


PROVIDENT SICK FUND. 


Annual Subscription: Medical Benefit Section, 10/-. 
Sick Benefit Section, £1:0:0 to £5:5:0, 


according to the amount of benefit desired. 


INSURANCE SCHEME. 


All classes of insurance transacted, including Endowment, Comprehensive House- 
holder’s, Fire, Life, etc. 
A special House Purchase Scheme is also available. 


N.U.W.T. CURRENT EDUCATIONAL PUBLICATIONS. 


Nursery and Infants’ Schools: the School of the Future for the Young 
Child. 4d. net. 


The Junior School. 4d. net. 
The Senior School. 4d. net. 
The Secondary Stage in Education. 4d. net. 


A Survey of the Problem of Education in Rural Areas, by E. E. Crosby, 
LAs 74d." net 


A Science Scheme for Girls based on Biological Teaching, by Edith 
Cooper, L.L.A. 1/- net. 


Education for Peace, by N. S. Parnell, B.A. 6d. net. 

Memorandum on Rural Education. 4d. net. 

Leaving Examinations in Modern Schools. 3d. net. 
(Postage on each publication is 4d.). 


———————————— eters 
j). W. SPARKS, THE PRINTING HOUSE, FOREST GATE. 


